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SECURE Act 2.0 may make it more affordable for SMBs to provide retirement
plans. Signed into law in December 2022, it adds 90+ provisions.

Here are some importcmt onhes:
@ Additional tax credits may help businesses offset the cost of offering a retirement plan.

© Auto-enroll is required for new plans started after 12/29/22, beginning with the 2025 plan year.

© small financial incentives may be offered to employees to sign up for retirement plans.

Expanded SECURE 2.0 Act small business tax incentives

The original SECURE Act created significant tax benefits for small businesses. SECURE 2.0 only
expands on these incentives.

e Doubles tax credits for new plans: * Adds new credits for employer contributions:
Businesses with 50 or fewer employees may_ Businesses with 50 or fewer employees may
be eligible for a tax credit to cover 100% of plan receive a new tax credit based on a percentage
start-up costs, capped annually at $5,000 for of employer contributions, up to $1,000/employee
three years. Businesses with 51-100 employees for those making less than $100,000. Employers
may be eligible for a tax credit to cover 50% of with 51-100 employees qualify for a phase-in
plan start-up costs, capped annually at $5,000 credit.

for three years.

e Expands eligibility for the start-up tax credit: e Maintains tax credit for using auto-enroliment:
Start-up tax credits are extended to employers The tax credit of $500 per year for the first three
based on the year they join existing multiple years of electing auto-enrollment is still available.

employer plans (rather than only if they join
a new plan).
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Example: SMB with 30 employees sponsors a hew plan

ASSUMPTIONS TAX CREDITS
« Plan administration costs are $4,000/ * 100% of plan set-up and administrative
year in 2023, 2024, and 2025 costs in 2023-2025: $4,000/year x 3

i = $12,000
« SMB makes discretionary $1,000 years = $

non-elective contribution to « Employer contribution credit: $25,000

employees in 2023-2027. (2023), $25,000 (2024), $18,750 (2025),
$12,500 (2026), $6,250 (2027)

« Auto-enroll credit in 2023-2025: $500/
year x 3 years = $1,500

« 25 employees make <$100k/year

 Plan uses auto-enrollment

Total: $101,000 in tax credits to SMB between 2023-2027

Start an affordable, accessible retirement plan.
SECURE Act 2.0 may help increase your tax savings.

Get Started

Human Interest is an affordable, full-service 401(k) and 403(b) provider that seeks to make it easy for small and medium-sized businesses
to assist their employees with investing for retirement. Investment Advisory services provided through Human Interest Advisors, a Registered
Investment Adviser. For more information, please visit humaninterest.com.

This content has been prepared for informational purposes only, and should not be construed as tax, legal, or individualized investment advice.

Consult an appropriate professional regarding your situation. Human Interest does not provide tax or legal advice. Investing involves risk,
including risk of loss. Past performance does not guarantee future results.
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